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1) Mission Statement  

“Glebe School believes that all students have the right to be safe, healthy and learn in an environment where 

they can achieve and enjoy.”  

2) Context 

Glebe is a MLD secondary special school for students aged 11-19. All of our students come to Glebe 
with an Education Health and Care Plan and have a range of learning needs that we successfully meet. 
Over two thirds of our pupils are on the Autistic Spectrum and other needs including pupils who have 
language, communication and social difficulties.  Regardless of the pupils needs, we aspire to ensure 
that all of our pupils gain the very best education in an environment that is harmonious and 
celebratory. At Glebe we are all committed to preparing pupils to live life independently, responsibly 
and successfully.  
 

3) Statement of Intent for Behaviour Management 

We believe that in order to achieve the aspirations of Glebe School and to enable effective teaching and learning 

to take place, good behaviour in all aspects of school life is necessary.  

Glebe School approaches behaviour management in a positive manner, where each member of staff has the 

responsibility for upholding standards of behaviour in school, both within the classroom and around the school 

site, as well as implementing this policy both fairly and consistently.  

All members of the staff community, support students and collectively respond with consistency, firmness, 

kindness and understanding. A therapeutic approach, with consequences or recognition where appropriate, 

working restoratively, so that students may build and maintain effective relationships, take responsibility for 

their behaviour, so that learning takes place.   

The rules by which the school operates are designed to ensure a safe and secure environment, where students 

may work purposefully, respectful of others and property, with high standards of behaviour and attendance. 

Where relationships between staff and students, between our staff community and between the students 

themselves are based on mutual respect and tolerance and contribute to the smooth running of the school. 

4) Aims of the Policy 

The aims are to inform all stakeholders our expectations in: 

 Creating an environment where individuals feel VALUED, SUPPORTED, CHALLENGED, SUCCESSFUL and 

SAFE.   

 Encouraging and teaching pupils appropriate behaviours so that they can learn successfully  

 Supporting pupils in being responsible citizens in the community and successful in employment 

 Support pupils in learning how to regulate their emotions. 

 

5) Roles and Responsibilities 

Commitment to Pupils by Staff 

 Irrespective of their special needs and diversity, students are of equal value and will be encouraged to 

develop to their full potential. All pupils are unique and will be respected and acknowledged, for the 

contribution that they make to the school and to their community. 

 Pupils will be provided with an educational provision in which the highest levels of teaching and learning 

are consistently delivered and pupils are empowered to learn in a positive and creative environment.  

 Pupils will be taught by staff who strive to understand pupils’ needs, who are well qualified, and have 

respect for their special needs and diversity.  

 Will be taught in an exciting, safe and stimulating learning environment, that is supplemented by a 

willingness to adopt responsive and flexible approaches.  



 

 

 Will be educated in a community which consistently applies a positive ethos and a culture of mutual 

respect.  

Commitment from Pupils 

 Be on time and follow instructions  

 Let others learn  

 Do the best you can  

 Respect your environment  

 Respect other people  

Commitment from Parents 

 Abide by the Home-School Agreement, ensuring the attendance and punctuality of their child, as well 

as reporting any absences.  

 Encourage good behaviour and reinforcing school rules.  

 Share any concerns they have regarding their child’s education, welfare, behaviour and life at Glebe 

School with the pupil’s classroom teacher or SLT.  

 Support their child’s independent learning and school staff to maximise the potential of their child. 

 Support the school’s decisions in relation to behavioural issues, whilst having the right to question 

Glebe School’s decisions regarding their child’s behaviour.  

 Should parents wish to make a complaint then they should refer to the schools complaint’s policy and 

procedure. 

 

6) The Curriculum 

 

Glebe School provides many opportunities within the curriculum, for the teaching and promotion of positive 

behaviours. This is delivered through Assemblies, PSHE, tutorials, daily one to one conversations, specific groups, 

course work, links within the community, clubs and sports events; this includes appropriate conduct, our rights 

and responsibilities and acceptable behaviours at school and within society, the promotion of self-discipline and 

a sense of care for others.  

A flexible approach to curriculum delivery is adopted, in order to meet the educational and learning needs of 

our students, who present special and complex needs. In addition, Glebe offers an alternative nurture-based 

approach, which supports pupils presenting particular social and emotional needs. 

Staff across the curriculum use a range of positive language, de-escalation techniques to encourage good 

behaviour and create an effective learning environment. 

High quality lessons are structured and have a focussed framework, in order to allow pupils to understand what 

is being taught and how content links to what they already know, which is extremely important for our learners 

and their needs.  

Whilst leaving lessons and using the school corridors and the surrounding areas within the school building and 

grounds, pupils will be encouraged and challenged by all staff to act in a responsible and respectful manner, as 

would be expected in the classroom.  

 

7) Managing Challenging Behaviour in the Classroom 

We recognise that behaviours that challenge, are a form of communication. A young person’s inability to cope, 

results in a change in their behaviour. Through their behaviour they are telling us how they feel. These responses 

may be triggered when a young person feels a loss of control or feels threatened or vulnerable. Staff who are 

made aware on a need to know basis, should consider any safeguarding history and on-going situations, which 

may impact behaviour and should be dealt with in a sensitive manner. 



 

 

It is the responsibility of school staff to understand the functions of such behaviours in order to modify lessons 

or the environment and triggers as necessary. 

In our work at Glebe, successful behaviour management requires the most important tool, our ability to build 

strong relationships and treat our students in a sensitive, caring and consistent manner. We can support their 

ability to learn, grow and develop into well-adjusted members of society and change their individual behaviours 

in order to achieve this. Children and young people need to feel safe, have their basic needs met, be cared for 

and valued, with recognition and celebrations of their achievements. As adults we model the behaviours we 

want to see; the children need to see us 'walking the talk'. 

All staff must be aware that the impact of SEND and/or exposure to trauma in childhood, can permanently alter 

the way the brain functions. How much physiological and psychological damage children experience, depends 

on the age at which this happens and the frequency and intensity of their experiences. These impact upon how 

Glebe students think, feel, behave, regulate their emotions and control their impulses when stressed, therefore 

once triggered, the young person can progress to the escalation or crisis phases of emotion, causing disruption 

and stress to themselves and others. 

  
Incidences within the Classroom 

When in lessons, the teacher ultimately has the responsibility for the behaviour management of the class and 

to keep all students within lessons, maximising the use of the Teaching Assistant. The teachers should provide a 

well-planned curriculum and environment to assist with good behaviour.  Expectations for good behaviour 

should be high.  

The teacher should refer to the student code of conduct (student responsibilities), which should be on display 

in every tutor room and around the corridors, in order to maintain standards. They should however consider 

their responsibilities, in order to diffuse the situation in which they may find themselves in and be understanding 

of the difficulties that particular students may be facing.  

All Teachers  and Teaching Assistants have a responsibility to address challenging behaviour and keep students 

within lessons, being mindful of student SEND, backgrounds and pastoral matters.  

The language used is exceptionally important. Staff should use non-inflammatory language and strategies in 

order to de-escalate any situations. 

At the point of crisis, all staff should use skills of emotional resilience, use of a calm assertive tone and 

appropriate body language. The relationship with the student, lies at the heart of these conversations. 

All staff should maintain control. If the conversation becomes unproductive, staff should always have a planned 

line on which to leave the conversation. 

Strategies for Behaviour: 

 Classrooms are set out appropriately and thought into seating of students to minimise disruption. Move 

students as necessary. 

 Use student’s name/personalise situation 

 Provide highly personalised, motivating learning opportunities and consistently offering lessons that 

engage the students 

 Use exaggerated talk, stories, humour, planned ignoring, distraction and assertiveness as required, in 

order to re-gain attention. 

 Introduce planned activities which are matched to pupils strengths and weaknesses, with high 

expectations and a belief in their learning potential. 

 Achievable targets/differentiated work/Extensions tasks 

 Students to be aware of and reminded regularly of ‘behaviours we like to see’ 



 

 

 Where they do not, use ‘choice and consequence’, remind students of their accountability in the 

classroom, ensures stages are shared with the pupil and are visual, to reduce being given an eventual 

‘yellow slip’.  

 Removal for a short period for reflective time immediately outside of the classroom 

 Provide opportunities when pupils can opt in to engage in activities 

 Verbal praise given to students who are presenting the correct attitude and effort towards their lesson 

objective and appropriate social interactions. 

 Teachers and support staff supporting each other and working as an effective team. 

 Preventing confrontational behaviour and avoiding ‘triggers’ known to present difficulties to the pupil 

and understanding the role that anxiety often has. 

 Conveying expectations clearly and providing consistent supportive feedback 

 Making sure that adults model the behaviour that they expect and respond to student behaviour in 

consistent ways 

 

Management of Stages of Incidences in the Classroom 

Behaviour is a form of communication and possibly an expression of an unmet need, which requires our focus. 

Therefore, a flexible approach should be taken wherever possible. Staff will use a variety of strategies and 

consider all aspects of an incident and the needs of the student, as outlined on their EHCP, in order to manage 

each situation: 

A – Antecedents – what was the situation/build up, prior to the incident 

B – Behaviour – what behaviours/actions were displayed 

C – Consequence – what was the consequence (if relevant) of the incident. 

Steps prior to Student being given a Yellow Slip 

Yellow slips are not to be used excessively, in order to remove a student with challenging behaviour from the 

lesson. This should only be done as a last resort and staff should remember any pastoral issues and Needs 

identified on their EHCP. The number of Yellow slips given, will be discussed as part of pupil progress meetings 

with the Deputy Headteacher and Headteacher  

When a pupil acts in a disruptive manner or ignores instructions given by a staff member within the classroom, 

the following steps will be taken (as the situation requires):  

Roles and Responsibilities: Commitment from Pupils 

 Be on time and follow instructions  

 Let others learn  

 Do the best you can  

 Respect your environment  

 Respect other people 

NB: Staff members will remind pupils that at each stage of the process they have the opportunity to amend 

their behaviour, rather than escalate it.  

Step 1: Reminder – the pupil is reminded of the expectations of behaviour  

Step 2: Repeated reminder - the pupil is reminded again of the expectations and their responsibilities within the 

classroom. That further failure to follow the instructions will result in their first warning  

Step 3: Caution – clear verbal caution warning given in order to avoid consequence  

Step 4: Time out – few minutes to breathe or calm down. Prior to re-entry, speak to the student privately, of 
their last chance 
 
Step 5: Yellow Slip will be issued,  



 

 

 Brief note next to each stage on the slip  

 Sanction to be given E.g in at break/lunch time/meeting with Tutor/HOY etc. The classroom teacher 

will manage behaviour Sanction in discussion with Tutor/HOY as required. 

 Enough Work will be provided for the student to complete for the duration of the lesson/double 

lesson. (Laptops are available in Pastoral Office). Work must be provided in order that they maintain 

their standards within the curriculum.  

 TA to escort and stay with the student in the pastoral office. If the teacher does not have a TA they 

must ensure that a responsible student escorts the student at Stage 5 to the Pastoral Office and return 

to class. If the student is not sent with work, the student will be returned to the lesson. 

 The member of staff on duty in the pastoral office must be given the slip and will provide a desk for the 

student to complete their work.  

 Yellow Slip information to be placed on CPOMS on student behaviour file by Behaviour 

Manager/Behaviour TA.  

NB: Emotional First Aid:  

If the student requires Emotional First Aid, (escalation or crisis phase and is in a distressed state and unable to 

manage their emotions (crying, angry distressed, highly anxious, aggressive), the Stages do not apply from then 

on and this should be ticked on the yellow slip with a brief description. The student should be taken to HOY/Tutor 

if available, or bought to the Pastoral Office for emotional support in order to de-escalate and return to baseline 

behaviour.  

 

Management of Yellow Slip Levels:  

Where poor behaviour continues and intervention is necessary, a 5-stage progressive intervention process will 

be followed: (this may be more than an accumulation of 1 incident per stage) 

Level 1 - To be dealt with by staff member dealing with incident.  

Level 2 - Tutor made aware and phones parent of the child 

Level 3 – Head of Year phones home and detention 

Level 4 – Deputy Headteacher phones home, detention and requests meeting with parents 

Level 5 – Headteacher phones home and requests meeting with parents (serious breaches of conduct and 

persistent offenders).  

 

Pastoral Office 

The Pastoral Office is used to accommodate students who are unable to keep to their roles and responsibilities 

in the classroom due to their behaviour or Emotions and are affecting the learning of others.  

All school staff are responsible for dealing with unacceptable behaviour.  The Pastoral Team provides support to 

all staff in dealing with behavioural issues and can be used to assist with contacting parents/carers and other 

outside agencies linked to the school (eg. Social Care, CAMHS, Metropolitan Police).  

 

8)  Responding to and Reporting Incidences during Unstructured times 

All staff and daily Duty Teams are responsible for consistently addressing and challenging student behaviour 

both in lessons and during unstructured times within any area of the school, such as when moving in between 

lessons, during break times and at each end of the school day. This also includes behaviour incidences when 

students are within in the local community which immediately surround the school, such as at the local bus stop 

or outside the school in Hawes Lane. Any incidences should be reported to the class Tutor (s), HOY (s), Behaviour 



 

 

Manager/Pastoral staff, who will then take any action required. Staff should be tolerant and be understanding 

of pupil’s specific difficulties at all times. 

 

9)  Recording Incidences (CPOMS) 

Behaviour incidences should be placed on CPOMS by the Teachers/Tutors or Pastoral Staff (TAs to email their 
account to Tutor/HOY), who  observed the incident and/or who have been involved with any follow up and 
restorative justice, in order to build a log for the students. Staff are required to record: 
  
A – Antecedents – what was the situation/build up, prior to the incident 

B – Behaviour – what behaviours/actions were displayed during the incident 

C – Consequence – what was the consequence (if relevant) as a result of the incident. 

Any follow up actions and interventions should also be recorded, including which members of staff and students 
were involved. Staff should fill in all sections of the CPOMS Incident Report form, stating the facts and write the 
incident information in bullet points. Staff should not talk about how they felt, what they thought, use excessive 
detail and should not leave any sections of the form blank. Guidance can be sought from the Deputy Head 
(Pastoral) if required. 
 
Recording information enables the school to: Identify student patterns of behaviour, Promote inclusive practice 
by identifying and meeting the needs of individuals and groups, Evaluate the effectiveness of positive behaviour 
management strategies, Ensure that intervention, strategies and procedures are implemented effectively, 
Provide data. 
 

10)  Usage of Mobile Phones and Electrical Devices 

As supported by the Education Minister and Ofsted, the use of mobile phones and electrical devices is not 

permitted during the school day. We wish to address internet safety and the use of social media and ensure that 

devices are not used in class by students to contact others, as this detracts from their learning and results in 

behaviour and safeguarding incidences. This will also allow for students to socialise and join the organised clubs 

on offer.  

Pupils are permitted to carry phones to and from school for their safety, (at their own risk), but we expect that 

phones are kept within school bags or are handed into the school office for the duration of the school day. 

Any phones which are seen during school hours, will be confiscated and taken to the school office, for collection 

at the end of the school day. Should this be repeated, phones/electronic devices should be handed in daily upon 

arrival to school and remain in the office until 3.10 pm.  

Parents are expected to support the school with this and speak to their child about any incidences concerning 

mobile phones or electronic devices.  

Parents are able to contact their child during the school day, via the main office and a message will be passed 

on to their child. 

 

11) Sanctions 

Discipline within the school is based on making expectations clear to students, being fair and consistent, listening 

to each other and addressing any issues as they arise. All staff are expected to address unacceptable behaviours, 

aim to de-escalate a situation and ensure that all students behave with respect for others and the environment, 

adhering to school rules, modelled by all staff.  

Sanctions should where possible be immediate and will be given when a pupil’s behaviour is 

unacceptable/inappropriate, with the inclusion of restorative justice and emotional first aid, in order to support 

student learning and a change in behaviour. Sanctions should fit the student, who should be clear as to what 



 

 

they are being reprimanded for. Sanctions should be proportionate with the incident and be applied 

professionally, fairly and objectively.  

Whilst staff may be assertive, aggressive responses will not be tolerated, are not acceptable and can damage 

staff and student relationships. No Physical interventions should take place, however reasonable force, in order 

to protect the child and others from harm is allowed. At no time should staff put themselves in danger. 

Staff will not discriminate on any grounds, such as disability, race, special educational needs and disabilities – as 

per the Equality Act 2010, in respect to safeguarding pupils with special educational needs and disabilities, and 

any other equality rights. 

Possible sanctions may include:  

 A calm reprimand to group or individual  

 Verbal warning/reprimand  

 Period of withdrawal to another area within the class   

 Period of withdrawal from the classroom. (Immediately outside the classroom only and for no more 

than 5-10 minutes). 

 Repeating work of an unacceptable standard 

 Withdrawal of privileges including enjoyable curriculum areas, clubs, leadership opportunities and 

trips 

 Staying inside at lunchtime or break time  

 Removal from lesson to the Pastoral Office with a Yellow Incident Slip (as a last resort, after the 

process has been followed) 

 Period of time with Tutor or Head of Year  

 Being placed on a Behaviour Plan (up to 12 weeks) 

 Meeting with the Headteacher or other members of SLT  

 Letters, phone calls or meetings with parents/carers  

 Involvement of other agencies such as Social Care or Met Police Schools Liaison Team  

 Exclusion, including internal, fixed-term and permanent exclusion (see Section 13)  

 

12) Rewards, Recognition & Praise  

Glebe School ensures that students are given the opportunity to develop the skills that enable them to behave 

in a socially acceptable manner and are actively encouraged through the curriculum and pastoral programme to 

do so.  

Glebe positively reinforces pupils who display consistently good behaviour and who behaving in line with the 

Code of Conduct. Any strategies that are applied, aim to motivate pupils, help them to feel valued, maintain a 

positive working atmosphere and re-affirm acceptable behaviour.  

Glebe staff ensure that praise and rewards relate to the school’s core values and ethos, are given in relation to 

a specific task or action, ensuring that the recipient is clear about what they are being praised for. Praise is 

used to help raise pupil achievement and is given for progress, not simply for high-quality work. We also 

personalise praise and ensure that this is given in a manner which suits the individual and does not cause the 

student any embarrassment.  

Glebe School has a Merit Reward system in place which rewards pupils for displaying good behaviour and 

progressing their learning, or acts of kindness or resilience. All weekly assemblies praise and reward pupils’ 

achievements and effort with certificates, trophies; Community Cup, Healthy Lifestyles Cup, and Headteacher’s 

Cup. In addition, personalised films, photos, medals, applause and Litter Picking reward at the tuck shop.  

Students are congratulated and are given merit points, each term the top merit winners receive a certificate and 

prize in the last school assembly and students have an end of year merit trip.  

We recognise all efforts and achievements of the students, both in and out of school and aim to distribute 

awards fairly and meaningfully.  Success and celebration is consistently applied for all pupils. 



 

 

13)  Exclusions 

We do not wish to exclude any child from school, but in a small minority of cases, this may be necessary. This 
will apply, when all reasonable strategies have been attempted and have failed (including internal sanctions and 
the application of any available support). 

Exclusions will occur (at the discretion of the Headteacher) if:                                                                          

 Students repeatedly violate or commit serious breaches of the Behaviour Policy 
 Students seriously assault children or staff 
 When there are Safeguarding implications 
 Exclusions from lunch times/break times will also be considered if children are repeatedly violating 

the Behaviour Policy during this time. 

In cases of exclusions, whether it is internal, fixed-term or permanent, Exclusion procedures will be followed at 

all times.  

In the event of any type of exclusion, the Headteacher will inform the pupil’s parents/carers of the exclusion via 

written notification, which outlines the nature of the incident, the exclusion duration, how to appeal and any 

alternative provision supplied.  

Pupils who are in receipt of fixed-term exclusions and/or reduced timetables should have suitable work set by 

the class teacher for completion.  

In the absence of the Headteacher, the Deputy Headteacher will make the decisions concerning a pupil’s 

exclusion.  

The Headteacher has the ability to permanently exclude a pupil who has seriously breached the school’s Code 

of Conduct, or who is a persistent offender.  

Permanent exclusions will be considered by the governing body for authorisation.  

 

14)  Anti-Bullying  

Statement of Intent: 

Glebe School aims to establish a community where all students and staff are treated with respect, regardless of 

individual differences and feel safe, secure and supported. Glebe School does not tolerate any form of bullying 

and has a whole school approach, with agreed strategies in place to prevent occurrences of bullying and for 

reporting and reacting to any incidences. Staff do not ignore bullying (at school or bullying outside of school) 

and treat reports of bullying seriously and communicate to all colleagues. 

All students have a right to learn in a safe, caring environment which is free from the threat of emotional or 

physical harm. We aim to promote positive relationships and provide a learning environment free from bullying 

behaviour, including students’ journeys to and from school and their experiences whilst at school. All staff, 

parents and carers work together to ensure that any incidences of bullying are dealt with effectively.  

Bullying Definition: 

Bullying is defined as persistent behaviour by an individual or group of individuals, that is intended to hurt 
someone either physically or emotionally and is often aimed at certain groups, for example because of race, 
religion, gender or sexual orientation. Incidents tend not to be one offs, happen over a period of time and are 
generally based on power inbalance. Vulnerable students are particularly at risk of being targeted and include 
those with SEND, LAC, those suffering health issues or those who are young carers. 

Forms of Bullying: 



 

 

Bullying can take many different forms and if it occurs it will be addressed through formal and informal behaviour 

modification programmes. It can include  

Physical assault, - various levels of violence, eg. hitting, kicking, pushing, punching or taking belongings, 

unwanted physical contact.  

Verbal abuse (teasing, making threats, name calling, hurtful names, lies and rumours, trying to make other 

students dislike student(s), blackmail, exploitation 

Emotional (excluding from a group, gestures, taking money or possessions 

Cyber-bullying (via mobile phone or online by email or on social media platforms).  

Omission (where a student is deliberately left out). 

 

Types of Bullying:  (The outcome is to cause an individual fear or reduce their self-confidence or esteem). 

Homo-phobic (sexual orientation),                                                                                                                     
Transphobic (towards transgender people, for not conforming to society’s gender expectation),  Sexist (sexist 
attitudes towards a person to demean, intimidate or inappropriate sexual behaviours) Sexual (physical, 
psychological sexual dimension, (underpinned by sexist attitudes) which intimidates another person                                                                                                                                                                
Racist Bullying (based on ethnic background, skin colour or religion)   

We ensure that we have a responsibility to eliminate unlawful discrimination, harassment, victimisation. In the 
event of any forms of bullying which are illegal taking place with school students, these will be reported to the 
Police. These include violence or assault, theft, repeated harassment or intimidation, for example name calling, 
threats and abusive phone calls, emails or text messages and hate crimes. 
 
Signs of Bullying: 

 bruises 

 broken or missing possessions 

 becoming withdrawn – not talking, or spending more time alone 

 changes in eating habits 

 changes in behaviour – becoming aggressive at home  

 sleeping badly 

 complaining of headaches or stomach aches 

 wetting the bed 

 worrying about going to school 

 suddenly doing less well at school 

 Truancy 

Prevention of Bullying 
 
Our statement of intent is regularly communicated and promoted across the school, with a whole school 
approach.  
  

 Tutors, Head of Year and Deputy Head (Pastoral and Safeguarding teams) are made aware to enable 
any investigation to take place.  

 Any reported incidences are reported and logged on CPOMS.  

 Mediation meeting, if appropriate, will take place between victim(s) and perpetrator(s).  

 Agreement to be made regarding ‘the best way forward’ for all involved.  

 Apology from perpetrator to the victim (with the victim’s full consent), where possible with the 

Headteacher 

 School Police Liaison Officer and parents/carers to be involved if incidents are deemed more serious.  

Restorative Justice meetings can then be arranged.  



 

 

 The School Counsellor can also be involved in the mediation process. (Glebe School acknowledges that 

both the victim and perpetrator may need support/counselling).   

 Students are made aware of what bullying is and parents are offered support so they know what to do 

if they think their child is being bullied.  

 Parents are always invited to discuss incidents of bullying and the school works with parents to prevent 

bullying from occurring or continuing. (Parents should be given and follow the complaints policy if they 

feel the situation remains unresolved).  

We will encourage:  

 The raising of self-esteem for both the victim and the perpetrator   

 The search for causes or history of bullying   

 Students to speak to an adult  

 Consistent implementation of the Positive Behaviour Policy, including the promotion and rewarding of 

positive behaviour  

 The creation and maintenance of positive relationships  

 Creation and maintenance of an ethos which promotes aspiration, achievement and restoration  

 Promotion of the welfare and wellbeing of students  

 Reduction/removal of barriers to learning  

 Active collaboration with external partners including transport services and specialist external agencies  

 Training of staff to help develop a whole school community approach to behaviour support and 

intervention ,  

 Use of CCTV monitoring  

 Monitoring of playground during breaks, home/school communications liaison/training, 

 Whole school awareness of and participation in national Anti-Bullying initiatives such as Anti-Bullying 

Week/Anti-Bullying Ambassadors   

 Bullying is discussed within the curriculum and diversity, difference and respect for is celebrated 

through various lessons. This will include: PSHE, Assemblies, Social groups, staff at classroom for start 

of lessons and Clubs  

 15)  Monitoring and Review  

The Senior Leadership Team and the Specialist Learning Trust Board will be responsible for the monitoring and 

review of the Behaviour and Anti-Bullying Policy.  

Behaviour management will be under constant review throughout the school on a Year Group and Individual 

basis.  The Heads of Year will play a crucial role in this process.  

The policy will be updated regularly to incorporate any outcomes of the review and monitoring procedures. The 

Policy will be reviewed every two years.  

Review Date: September 2021 


