We ensure students receive information from organizations, UNIFROG
C A R E E RS speakers, workshops, and visits in line with the government’s The platform provides career exploration tools for all

Provider Access Legislation. Students are entitled to two year groups, with individual student accounts. It offers
5 . mandatory career encounters in Key Phases 1 (Years 8-9) and resources on workload management, CV writing, and
C urricu | um M d p c Yeo r 8 2 (Years 10-11), and two optional encounters in Key Phase 3 career-related content, including quizzes, tests, and
(Years 12-13). This legislation supports awareness of games. Students update profiles with activities like
apprenticeships and technical education options like T-Levels work experience and volunteering, reflecting each
and Higher Technical Qualifications. term on their learning's relevance to the workplace.
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In year 8 and 9 students take part in a 10-week LZ——1 essential life-skills, get ready for work and access job
Inspire programme facilitated by the Crystal KingsTrust opportunities. Students work towards an accreditation.
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Career guidance is reinforced during tutor times, PSHE lessons, and one-to-one sessions. Students are more
engaged hen they understand the relevance of what they are learning to their future goals.



